Introduction
The purpose of this paper is to investigate whether and how three selected variables influence the dependent variable under study defined as Y-a (engagement of empoloyee). The aim of the study is to contribute the understanding of how three independent variables (X 1 -a Dummy variable for gender; X 1 = 0 for male; X 1 = 1 for female, X 2 -a variable for the amount of salary; X 3 -a variable for a satisfaction with life) impact the Y variable based on linear regression models.
The main research hypothesis is that at least one independent of variables (X 1 , X 2 , X 3 ) is statistically significantly for explanation of variability in variable (Y-engagement of empoloyee).
Additional research hypothesis states that independent variable (X 3 ) is statistically significantly for explanation of variability in variable (Y).
Research data has been acquired through use of a questionnaire. For data exploration using Excel, Megastat, IBM SPSS 20 and Gretl.
We used descriptive analysis and methods of multiple linear regression analysis.
Literature overwiew
The Dictionary of »Standard Slovenian word« »engagement« means "a high level of mental willingness, interest and involvement with something, someone who admires its work, work with the passion, a positive attitude to do anything" (http://bos.zrc-sazu.si/sskj.html). Kahn (1990, p. 694 ) was the first scholar to define "personal engagement" as the "harnessing of organization member's selves to their work roles: in engagement, people employ and express themselves physically, cognitively, emotionally and mentally during role performances".
Employee engagement, also called worker engagement, is a business management concept. An "engaged employee" is one who is fully involved in, and enthusiastic about their work, and thus will act in a way that furthers their organization's interests. Work engagement has been defined as "a positive, fulfilling workrelated state of mind that is characterized by vigor, dedication, and absorption" (Schaufeli et al., 2006, p. 702) . Employee engagement is a distinct and unique construct that consists of cognitive, emotional, and behavioral components that are associated with individual role performance (Saks, 2006) . Work engagement is defined as a positive, fulfilling, work-related state of mind that is characterized by vigor, dedication, and absorption (Schaufeli et al., 2002) . Maslach et al. (2001) noted that engagement is characterized by energy, involvement, and efficacy-the direct opposites of the three burnout dimensions, exhaustion, cynicism and ineffectiveness.
There are empirical evidences, which show positive association between employee engagement and performance. According to the Job Demands -Resources Model, work engagement has a positive impact on job performance and employees who are engaged and perform well are able to create their own resources, which then foster engagement again over time and create a positive gain spiral (Bakker, Demerouti, 2008 ).
According to Blessing White's 2013 research report, the general findings are: while engagement and intent to stay are directly correlated, the specific dynamics of retention appear to vary significantly from one region of the world to the next; the dynamics of tenure, level and age remain the same -as people grow more experienced and vested in their work, or more senior in the organization, engagement increases; while gender is not a significant factor of engagement in western economies, large gaps in engagement levels between men and women are apparent in India, the Persian Gulf and South America (Employee Engagement Research Report Update-January 2013).
Schaufelli, et al. (2006) was found that engagement was weakly positively related with age; relationships between work engagement and gender were weak but equivocal, in the Australian, Canadian, and French samples, no gender differences were observed. The results of the study (Rathi, 2011) demonstrated positive relationship between psychological well-being and organizational commitment and its components, namely affective, continuance, and normative commitment.
Research (Grawitch et al., 2007) indicates that a high level of employee well-being leads to enhanced commitment to the organization. The relationship of employee well-being with work performance and various other organizational outcomes has been investigated by many researchers. Some researchers argued that psychological well-being causes higher work performance and organizational commitment (Warr, 2005, Rathi, 2011) whereas others argued that work performance and organizational commitment lead to well-being (Begley & Czajka, 1993; Meyer & Allen, 1997, Rathi, 2011).
Exploratory data analysis
Main results, findings and future research should be presented. We chose to investigate the population in Slovenia -»Savinjska« region. (Tables  1 and 2) , and for the engagement of employee (Tables 3 and 4 ) is Cronbach's alpha 0.87 which means a lot or exemplary reliability of measurement. A depend variable is an engagement of employee, which was measured by the twelve factors, were added together, (summary) mentioned above. Independent variables are: X 1 -gender; X 2 -the amount of salary; X 3 -SWLS (summary 5 factors).
Multiple linear regression models
In general, multiple regression allows the researcher to ask (and hopefully answer) the general question "what is the best predictor of ...".
Of course, limitation of all regression techniques is that one can only ascertain relationships, but never be sure about underlying causal mechanism. For testing the first research hypotheses a multiple linear regression analysis using software Megastat, Excel, SPSS 20 and Gretl was applied. The general multiple linear regression population Model applied (1) 
Regression parameters are estimated using minimum least squares (OLS) method. The Model with the OLS estimated parameters (2) is:
The random error term (3) is estimated using:
The most important limit of the regression method is that only probable relationships are assumed, and one may never be sure about the true causal mechanism that lies behind. Regression diagnostics was conducted using coefficient of determination R 2 , the t -test for testing the significance of each of the independent variables, and F-test in testing for overall regression. Results for two multiple regression models are given in Tables 3, 4 and 5. The two multiple OLS regression models were analysed, for studying the following:
Model I-Impact of K=3 regressors on depend variable Y, (n=1006). The linear multiple regression Model I (4) with estimated parameters is: (4) n = 1006, R-squared = 0.312, Adjusted R-squares = 0.308, Standard Error = 7.57.
In Model I (Table 5) 31.2 % of total sum of squares are explained by the estimated model. Variables X 1 (p-value = 0.694), X 2 (p-value = 0.090) are not statistically significant. In additional Model II, we excluded the variable X 1 and X 2. In Model II 27.8 % of total sum of squares is explained by the estimated model. Variables X 3 (p-value=0.000) is statistically significant at 5 % significance level.
The regression coefficient β 3 shows that if X 3 , satisfaction with life, would increase, the regression value of engagement of employee would also increase.
Conclusion
For 1006 respondents in Slovenia in Savinjska region, regression analysis of dependent variable Y-engagement of employee was conducted. Three independent variables considered are: X 1 -gender; X 2 -amount of salary; X 3 -satisfaction with life. All data are based on author's research. Multiple linear regression Model I, with n=1006 and K=3 regressors, indicated that only variables X 3 was statistically significant. Model II, with n=1006 and K=1 regressors, indicated that variables X 3 is statistically significant at 5 % significance level. The F-test with F-statistics = F 381.8 and Pvalue=0.000 shows that overall regression is statistically significant at 5 % significance level.
Finally, in this research, the first hypothesis was accepted: the main research hypothesis, which stated that at least one independent of variables (X 1 , X 2 , X 3 ,) is statistically significantly for explanation of variability in variable Y-engagement of employee. The additional hypothesis, that that independent variable (X 3 ) is statistically significantly for explanation of variability in variable Y was also accepted.
We have come to similar conclusions as Zelenski et al., (2008) and (Rathi, 2011) In further research would be interesting to include in the linear regression model other independent variables such as, (education of guest, marital status…).
